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34 CFR Ch. VI (7–1–13 Edition) § 643.4 

other than the age requirement in 
paragraph (a)(2). 

(Authority: 20 U.S.C. 1070a–11 and 1070a–12) 

[58 FR 59145, Nov. 5, 1993, as amended at 75 
FR 65775, Oct. 26, 2010] 

§ 643.4 What services does a project 
provide? 

(a) A Talent Search project must pro-
vide the following services: 

(1) Connections for participants to 
high quality academic tutoring serv-
ices to enable the participants to com-
plete secondary or postsecondary 
courses. 

(2) Advice and assistance in sec-
ondary school course selection and, if 
applicable, initial postsecondary 
course selection. 

(3) Assistance in preparing for college 
entrance examinations and completing 
college admission applications. 

(4)(i) Information on the full range of 
Federal student financial aid programs 
and benefits (including Federal Pell 
Grant awards and loan forgiveness) and 
on resources for locating public and 
private scholarships; and 

(ii) Assistance in completing finan-
cial aid applications, including the 
Free Application for Federal Student 
Aid (FAFSA). 

(5) Guidance on and assistance in— 
(i) Secondary school reentry; 
(ii) Alternative education programs 

for secondary school dropouts that lead 
to the receipt of a regular secondary 
school diploma; 

(iii) Entry into general educational 
development (GED) programs; or 

(iv) Entry into postsecondary edu-
cation. 

(6) Connections for participants to 
education or counseling services de-
signed to improve the financial and 
economic literacy of the participants 
or the participants’ parents, including 
financial planning for postsecondary 
education. 

(b) A Talent Search project may pro-
vide services such as the following: 

(1) Academic tutoring, which may in-
clude instruction in reading, writing, 
study skills, mathematics, science, and 
other subjects. 

(2) Personal and career counseling or 
activities. 

(3) Information and activities de-
signed to acquaint youth with the 

range of career options available to the 
youth. 

(4) Exposure to the campuses of insti-
tutions of higher education, as well as 
to cultural events, academic programs, 
and other sites or activities not usu-
ally available to disadvantaged youth. 

(5) Workshops and counseling for 
families of participants served. 

(6) Mentoring programs involving el-
ementary or secondary school teachers 
or counselors, faculty members at in-
stitutions of higher education, stu-
dents, or any combination of these per-
sons. 

(7) Programs and activities as de-
scribed in this section that are spe-
cially designed for participants who are 
limited English proficient, from groups 
that are traditionally underrepresented 
in postsecondary education, individuals 
with disabilities, homeless children 
and youths, foster care youth, or other 
disconnected participants. 

(8) Other activities designed to meet 
the purposes of the Talent Search Pro-
gram in § 643.1. 

(Authority: 20 U.S.C. 1070a–12) 

[75 FR 65775, Oct. 26, 2010] 

§ 643.5 How long is a project period? 
A project period under the Talent 

Search program is five years. 

(Authority: 20 U.S.C. 1070a–11) 

[75 FR 65775, Oct. 26, 2010] 

§ 643.6 What regulations apply? 
The following regulations apply to 

the Talent Search program: 
(a) The Education Department Gen-

eral Administrative Regulations 
(EDGAR) in 34 CFR parts 74, 75 (except 
for §§ 75.215 through 75.221), 77, 79, 80, 82, 
84, 85, 86, 97, 98, and 99. 

(b) The regulations in this part 643. 

(Authority: 20 U.S.C. 1070a–11 and 1070a–12) 

[58 FR 59145, Nov. 5, 1993, as amended at 75 
FR 65775, Oct. 26, 2010] 

§ 643.7 What definitions apply? 
(a) Definitions in EDGAR. The fol-

lowing terms used in this part are de-
fined in 34 CFR 77.1: 

Applicant 
Application 
Budget 
Budget period 
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